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private contractors for their jobs promotes 
government efficiency and saves taxpayer 
dollars—even if the jobs stay in-house. An 
Oct. 3 report by the Office of Management 
and Budget said federal agencies have identi-
fied 434,820 jobs that are ripe for such com-
petition, of which 103,412 are being evaluated 
for possible contracting out. 

‘‘We are confident that the savings and 
service benefits expected from this effort 
will soon follow,’’ Clay Johnson III, OMB’s 
deputy director for management, said that 
day. 

That provides scant comfort to employees 
such as Devorah Shapiro, 30, who has worked 
at the hospital scullery for 10 years and wor-
ries what will happen if she loses her job. 

‘‘I like working here,’’ Shapiro said the 
other day while taking a break from the first 
half of her eight-hour shift. ‘‘I work on the 
belt. I help push carts upstairs sometimes. I 
wash plates, pick silverware—I do every-
thing.’’ 

Shapiro landed the job after interning at 
the hospital while a student at Rock Terrace 
School, a public campus in Rockville that 
serves 112 special-needs children in grades 6 
through 12. ‘‘I live in a group home and I 
have to pay the rent there,’’ said Shapiro, 
her dark curls tucked neatly under a 
hairnet. ‘‘And I have to work, or else they’ll 
ask me to leave. I don’t want to leave my 
friends. I don’t want to leave my house. It’s 
too nice.’’ 

The work isn’t easy. The employees, clad 
in blue uniforms and white plastic aprons, 
remove trash and utensils from used trays as 
they navigate across a water-slicked red tile 
floor. Many wear earplugs to block out the 
drone of the industrial dishwasher that 
cleans the dishes and trays that pass through 
it on a conveyer belt before the workers re-
trieve and stack them in neat piles. Shifts 
begin at 5:30 a.m. and finish as late as 7 p.m. 

James Eastridge, 38, another former Rock 
Terrace student, has worked in the kitchen 
for 22 years. That is long enough for him to 
earn several promotions and enough money 
to buy a house in Hagerstown, where he lives 
with his parents. 

‘‘I started out when I was 16 years old and 
just kept on working; the years just flew 
by,’’ he said. ‘‘I hope we get to keep the jobs. 
When I was in school, I was pretty wild. They 
got me in the job . . . and I’ve been doing 
good ever since I’ve been here.’’ 

Randy Severt, a teacher at Rock Terrace, 
said more than 300 students have interned or 
worked at the hospital since the school 
formed a partnership with the institution in 
1979. The Navy got reliable, long-serving em-
ployees for hard-to-fill positions. The stu-
dents, who earn between $9.42 and $12.80 an 
hour, were given an opportunity to work, 
learn about money management and become 
more self-sufficient. 

Providing such opportunities is a long- 
standing goal of the federal government. The 
Rehabilitation Act of 1973 banned discrimi-
nation against disabled people in federal hir-
ing and required agencies to develop affirma-
tive action plans to hire more people with 
disabilities. 

Most of the scullery workers joined the 
hospital under a federal hiring authority 
that allows agencies to take on people with 
mental retardation as provisional employ-
ees, then convert them to permanent status 
after two years of satisfactory service. The 
government employed 1,734 mentally re-
tarded workers in 2000, about one-tenth of 1 
percent of the 1.8 million-strong federal ci-
vilian workforce, according to the Office of 
Personnel Management. (Overall, more than 

120,000 disabled people worked for the gov-
ernment that year, more than 7 percent of 
the federal workforce. ) 

If the hospital scullery work goes to a pri-
vate contractor, it will mean a big adjust-
ment for a group of workers who, due to cir-
cumstances and disability, do not cope well 
with change, Severt said. 

‘‘They have problems finding jobs on their 
own. They don’t advocate well for them-
selves and they don’t have a lot of skills,’’ 
Severt said. ‘‘Some of them can speak well. 
Some of them have very good social skills. 
But they are retarded, and they need help 
every step of the way. They just don’t 
adapt.’’ 

Hospital officials say the quality of the 
work isn’t at issue. ‘‘They’re very loyal em-
ployees,’’ said Cmdr. Martie Slaughter, the 
hospital’s nutrition manager. ‘‘I’ve only been 
here for two years and they are like my fam-
ily.’’ 

In similar competitions across the govern-
ment, the in-house bid has triumphed more 
than half the time, according to the OMB. 
Even in the cases where the private sector 
has won, the employees often have gone to 
work for the contractor. But the scullery 
employees are at a decided disadvantage. 

‘‘If you are special needs, you have a great 
need for greater supervision,’’ Slaughter 
said. ‘‘And we all know that supervision 
costs money.’’ 

Jerry Leener, whose son Mike, 27, has 
worked at the hospital for eight years, said 
that even a White House focused on the bot-
tom line should realize there is little to be 
gained by contracting out the work. Dis-
placed employees would turn to government 
entitlement programs, including federal dis-
ability payments, Medicaid and food stamps. 

‘‘If our kids lose their jobs, the federal gov-
ernment is still going to have to compensate 
them,’’ Leener said. ‘‘Either way, it’s going 
to be coming out of federal funds. So we 
haven’t had a cost saving as it relates to 
these kids. What’s more, we’ve displaced 
them from their passion. They love working 
here. They love being a part of this.’’ 

Military officials have been sympathetic 
but unmoved. Slaughter said that early on in 
the process she asked about getting a waiver 
for the workers, but none was forthcoming. 
Over the last year, parents of some workers 
have written to Navy officials and members 
of Congress seeking help, but with no con-
crete results. 

As recently as two weeks ago, Navy offi-
cials said they were still studying the situa-
tion. Parents of the workers grew nervous as 
a December deadline loomed for the hospital 
to submit its bid to keep the scullery jobs in- 
house. They were told that a decision on 
whether a contractor would take over could 
come as soon as March. 

Then on Oct. 2, 10 days after Van Hollen’s 
visit to the scullery and after inquiries by 
The Washington Post, Navy officials passed 
the word internally that they had been di-
rected to temporarily stop working on the 
job competition. ‘‘The study has not been 
cancelled, but postponed until further no-
tice,’’ an internal e-mail said. 

Parents said they were given a vague ex-
planation that the job competition had gone 
on longer than current law permits. A provi-
sion in the recently passed 2004 Defense Ap-
propriations bill blocks new funding for sin-
gle-function job competitions that have ex-
ceeded 24 months, and multifunction com-
petitions that have exceeded 30 months. 
Navy officials at the hospital did not respond 
to two requests for more information about 
the decision. 

‘‘I have a suspicion that they were starting 
to feel political pressure and decided to put 
it on hold, and that maybe this thing would 
blow over,’’ said Leener, who added that he 
remains uncertain about whether his son’s 
job is safe. ‘‘We took it as a big victory, be-
lieve me, but it’s a temporary one.’’ 

Trent Duffy, an OMB spokesman, said 
agencies may cancel job competitions that 
jeopardize protected workers, such as vet-
erans or disabled people. ‘‘It is permissible 
for agencies to make that determination and 
cancel a competition because these protected 
populations, these certain people, could po-
tentially lose their livelihoods,’’ Duffy said. 
‘‘They absolutely have that discretion under 
the law.’’ Van Hollen, who wrote a letter to 
Bush urging him to halt the study, said he 
viewed the Navy’s decision as little more 
than political expediency. He still believes 
competitive sourcing is ‘‘a one-size-fits-all 
contracting-out policy that does not take 
into account other important goals of the 
federal government,’’ he said. 

‘‘I still think it’s an example of their pol-
icy run amok,’’ Van Hollen said. ‘‘There’s no 
doubt what happened here. You want to ap-
plaud the Navy for reversing its decision, but 
you can’t have a member of Congress or a 
member of the press visit every site where 
you’ve got . . . contracting out going on with 
model programs.’’ 

f 

CONGRATULATIONS TO WESTING-
HOUSE WARRIORS CITY BASKET-
BALL TITLE 

HON. DANNY K. DAVIS 
OF ILLINOIS 

IN THE HOUSE OF REPRESENTATIVES 

Tuesday, April 5, 2005 

Mr. DAVIS of Illinois. Mr. Speaker, on Feb-
ruary 26 the young men of George Westing-
house Career Academy High School’s basket-
ball team, lead by coach Quitman Dillard, won 
their fourth City Championship in the last six 
seasons. 

The game was never really in doubt and 
second place Simeon could never get any 
closer than eight points in the second half. 

By a score of 67–52, Westinghouse 
clinched their place at the top of the Chicago 
Public League, according to press reports, one 
of the Nation’s top high school basketball 
proving grounds. 

The 72 team Chicago City league is report-
edly used by some college coaches as a 
benchmark for the success of their recruiting 
efforts. 

The Westinghouse team was powered by 
DeAndre Thomas, rated by many as the best 
high school player in Illinois. Thomas scored 
29 points, snagged 9 rebounds and had three 
assists. 

However, the victory was definitely a team 
effort. Westinghouse had 23 assists. 

Marquis Johnson scored 14 points and se-
cured 11 rebounds. Kris Harris and Corey 
Caston each scored nine points. Caston had 7 
assists. 

Mr. Speaker, Westinghouse Career Acad-
emy, which serves the Austin, South Lawndale 
and West Garfield Communities, is a public 
school fighting its way to the top in every cat-
egory. 

Eighteen percent of its almost 1400 stu-
dents are enrolled in honors classes. They 
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were City champs in the C–CAP culinary arts 
competition. 

Westinghouse students have earned nine 
medals in Academic Decathlon competition. 

Tonight, Mr. Speaker, I salute Westinghouse 
Career Academy and Principal Dr. Lona C. 
Bibbs. 

The Westinghouse Warriors are setting an 
example for the entire school by now setting 
their sights on the next task: the State finals. 
All Chicago wishes them the very best. 

The Westinghouse Warriors have, through 
their hard work, their determination and their 
talent, achieved a remarkable record. 

Congratulations to the Westinghouse team, 
their coach and to each of these outstanding 
young athletes individually. 

f 

BAYLOR UNIVERSITY WOMEN’S 
BASKETBALL TEAM 

HON. SHEILA JACKSON-LEE 
OF TEXAS 

IN THE HOUSE OF REPRESENTATIVES 

Tuesday, April 5, 2005 

Ms. JACKSON-LEE of Texas. Mr. Speaker, 
I rise today to congratulate the Baylor Univer-
sity Women’s Basketball Team on their suc-
cess during the NCAA Women’s Basketball 
Tournament. With a record of 31–3, the Lady 
Bears have risen to the challenge and have 
represented the Big Twelve and the State of 
Texas with pride. Led by point guard Chelsea 
Whitaker, the Lady Bears have won their way 
into the Championship game where they will 
face Michigan State tonight. 

I attended the Lady Bear’s 68–57 victory 
over LSU in the Final Four game on Sunday 
and was particularly excited for junior forward 
Sophia Young, who scored 21 points in the 
game, and was named the Tempe Regionals’ 
MVP earlier in the tournament. As a Member 
of the House Immigration Subcommittee, I 
was able to help bring Miss Young’s mother, 
Annie Christopher, from St. Vincent, West In-
dies to see her daughter play collegiate bas-
ketball for the first time. Sophia is a very tal-
ented basketball player and I am glad that she 
was able to take her place as a member of 
the Baylor basketball team through the U.S. 
Immigration program. We as a nation embrace 
talent such as Sophia’s athletic gifts and we 
recognize the value of reuniting families for 
important moments. After Baylor’s latest vic-
tory when Sophia was able to hug her mother 
in the stands, you could see that this is truly 
the real face of immigration. 

I also want to congratulate Coach Kim 
Mulkey-Robertson on her great achievements 
at Baylor. Tonight, she has a chance at 
achieving history; a win over Michigan State 
would make her the first women’s coach to 
win a championship as a player and coach. 
She truly deserves all the credit she receives 
for the job she has done with this talented 
team. In 2000, she inherited a program that 
went 7–20 the previous season, in her very 
first season she guided the Lady Bears to a 
21–9 record and last year took Baylor to the 
Sweet 16. This year the Lady Bears enter the 
national championship game having won 19 
straight games, the longest such streak in col-
lege basketball this year. 

I am confident that the great fans of Baylor 
will carry the Lady Bears to victory. They have 
withstood great challenges, both mental and 
physical to reach the pinnacle of women’s col-
lege basketball. I wish the Lady Bears all the 
luck tonight as they play in the Championship 
game and hope they are able to finish their 
great season with a win. 
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HONORING THE CONTRIBUTIONS 
OF REVEREND DR. PAUL D. STE-
VENS, SR. 

HON. HENRY CUELLAR 
OF TEXAS 

IN THE HOUSE OF REPRESENTATIVES 

Tuesday, April 5, 2005 

Mr. CUELLAR. Mr. Speaker, I rise today to 
honor the important contributions of the Rev-
erend Paul D. Stevens, Sr. 

Rev. Stevens was born the third of seven 
children in Westlake, Louisiana. His father, 
Willie Stevens Jr., was also a minister. Paul 
Stevens first came to Texas to study for his 
Master of Arts degree, which he received from 
the Houston Graduate School of Theology. 

Rev. Stevens has been a minister for over 
20 years, and is a certified Pastoral Care Spe-
cialist. Under his leadership, the New Cov-
enant Missionary Baptist Church has grown 
from 188 to over 560 members. He has 
served the needs of his growing congregation 
by overseeing the construction of a 1.5 million 
dollar worship center, and the founding of sev-
eral new ministry programs. 

In addition to his formal duties, Rev. Ste-
vens has found the time to participate in sev-
eral community organizations. He is a member 
of the NAACP and Kappa Alpha Psi Fraternity, 
a board member of the Community of Church-
es for Social Action and the Cooperative Min-
istry for Higher Education, and a member of 
the Baptist Ministers Union of San Antonio 
and Vicinity. Reverend Stevens has been mar-
ried to Belinda Hubbard Stevens for 20 years, 
and is the father of two teenagers, Paul Jr. 
and Kayla. 

Mr. Speaker, he is a source of tremendous 
strength for his community and his congrega-
tion, and his commitment to serving his fellow 
man serves as a powerful example. I am 
proud to have the chance to honor him here 
today. 

f 

TRIBUTE TO DR. ROBERT HARRIS 

HON. DORIS O. MATSUI 
OF CALIFORNIA 

IN THE HOUSE OF REPRESENTATIVES 

Tuesday, April 5, 2005 

Ms. MATSUI. Mr. Speaker, today I rise in 
tribute to a man with a distinguished career in 
education. Dr. Robert Harris’s vision and hard 
work have made Sacramento City College one 
of the preeminent junior colleges in Northern 
California. The longest tenure of any president 
since the college was founded in 1916; Dr. 
Harris will soon retire from the post of Presi-
dent of Sacramento City College after 18 
years of wonderful service. As his family, 
friends, and colleagues gather to celebrate Dr. 

Harris’ great career, I ask all my colleagues to 
join me in saluting one of Sacramento’s most 
respected and successful educators. 

President Harris is well-known for his re-
solve to foster positive changes, which has re-
sulted in many improvements to the Sac-
ramento City College campus, including the 
restoration of the Auditorium, renovation of the 
City Cafe, and construction of a Child Devel-
opment Center, Center for Physical Excel-
lence, and the Learning Resource Center, ‘‘a 
grand and gleaming hightech wonder.’’ 

Since the beginning of his presidency, he 
has had the vision and drive to push for the 
development of light rail directly to the City 
College Station; and under his leadership, As-
sociated Student Government students pre-
sented a Resolution in Support of Regional 
Transit to the Los Rios Board of Trustees, 
which resulted in a student vote of the Uni-
versal Transit Pass fee and a Regional Transit 
Pass that allows students to use all public 
transit bus and light rail systems in Sac-
ramento, Yolo, Folsom, EI Dorado and Elk 
Grove. 

During his presidency, Sacramento City Col-
lege co-sponsored the annual Martin Luther 
King, Jr. event. In 1996 inaugurated an annual 
Capital Shrine Bowl to raise awareness and 
funding for Shriners Hospitals for children. It 
was also under Dr. Harris’ stewardship that 
Sacramento City College, in partnership with 
Sutter Health Sacramento Sierra Region, ex-
panded its Associate Degree Nursing Program 
and Sutter has committed more than $16 mil-
lion through 2010 with the goal of educating 
450 registered nurses. 

Dr. Harris also helped establish Beta Eta 
Psi, a campus chapter of the Phi Theta Kappa 
International Honor Society. He helped to cre-
ate a $7,500 scholarship to pay the induction 
fee for students who need assistance, and 
was one of only 24 college presidents honored 
with the prestigious Shirley B. Gordon Award 
of Distinction which recognizes college presi-
dents for outstanding efforts in promoting the 
goals of Phi Theta Kappa at the chapter level. 
Also, a decade ago, President Harris sup-
ported the creation of Susurrus, the college lit-
erary journal, which has twice won first place 
in the national Community College Humanities 
Association Annual Literary Magazine Com-
petition. 

President Harris deserves special recogni-
tion for his unwavering support of programs 
that provide services and encouragement to 
underrepresented and non-traditional students. 
It is fair to say that the Sacramento City Col-
lege Classified Senate would not exist without 
his encouragement and his support. President 
Harris’ views on participatory governance pro-
moted an unprecedented level of collegiality 
on campus. 

In 2004, directly as a result of Dr. Harris’ 
leadership, the Western Association of 
Schools and Colleges reaffirmed Sacramento 
City College accreditation without conditions— 
the highest level of accreditation a college can 
receive. 

Mr. Speaker, as Dr. Harris’ friends, family, 
and colleagues gather to celebrate his great 
career, I am honored to pay tribute to one of 
the Sacramento Region’s most successful 
educators. Dr. Harris’ leadership is a true tes-
tament to making a positive impact to the lives 
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